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>>  I guess my last question would be, you’ve really, you know, worked hard to create this relationship. How do you plan on maintaining that relationship and what are your future plans for this partnership and your collaboration with employers?

>>  Kim’s role is to be the facilitator of these relationships and I’ll let her speak to that.

>>  As Steve spoke about the sector strategies, we’re trying to identify in every office, I’m working with our business development specialists to see what the businesses are wanting in the areas and then what the training looks like. And then, and if we’re successful in placing individuals, after we’ve had a training, then we also may be looking at duplicating that in different areas that ask for the same thing.  I think my role, too, is helping the BDSs facilitate things and then sometimes, and I’m usually at the meetings so that I can help look at the curriculum and make sure that it’s not too beefed up. And then it’s also not too light.  And then also I’m there to help negotiate pricing. And so I think going forward, again like I said before, I think our partnership will just strengthen as they see that we’re interested in helping our clients obtain some advanced skill training. All of them are very onboard with sitting down and discussing what that looks like. Sometimes we have the suggestion and sometimes they come to us with a suggestion, so that’s why I said I think, I just think it’s going to continue to get stronger.

>>  And also, I’ll be meeting with Neil and we’re going to be mapping out a three, six and nine month agenda for going out and continuing these meetings, not only with our local technical colleges, but also with our area offices, to really look at the vocational assessment side of things. We’re in the process of really identifying a new staff member to head that part of the agency, but we’re really aligning our assessment training and our business services. And that’s one of things that Neil’s done as Commissioner is to really put an emphasis on our business partner and our training partners to make sure that we’re going out and listening to their needs. And also talking to our program staff to make sure that when we’re doing vocational assessment, we’re getting it right as much as we can and making sure also that when we have meetings, we’re bringing that business partner to the table to make sure we’re training and referring qualified individuals that meet their need.  South Carolina’s economy is strong and we really need to make sure that we’re giving our clients the best opportunities to be successful.

>>  Steve, you’ve mentioned apprenticeship programs. Have you had any success enrolling some of your VR clients into apprenticeship programs and what, and what are they?

>>  That’s our biggest opportunity. We are in the process of looking at some opportunities for our youth, but those are definitely things that we’re going to be concentrating on moving forward. Right now we have not enrolled anyone into a registered apprenticeship program.

>>  We have also, with some of the trainings that we’ve done in the last, well, since the beginning of this program year, we’re trying to start tracking it to make sure that individuals who are going into this training are coming out on the other end with successful outcomes. So that’s going to be a big thing for the coming year. And making sure that the training makes sense. We have technical colleges that have training programs, but that doesn’t mean that there’s jobs, that leads to jobs on the other end.  So we want to make sure whatever we’re doing, that we’re being good stewards to our clients as well as the business partners.

>>  I would just like to thank you guys for this last year and the calls we’ve had. I know I’ve picked up on several things from other states that we are incorporating into our strategies and it’s just been a good experience for us here in South Carolina.  And look forward to the dialogue as we move forward.

>>  Thank you, Steve and Kim, for joining the call today and for your contribution to the community of practice.  It’s been very valuable.  

