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>>  Along that same vein, could you give maybe a couple of examples of how your employer engagement team develops training inside this partnership?

>>  We also have a sector strategy initiative that was launched about a year ago in South Carolina. And we are at the table with those meetings as well. Our technical college president is on that leadership, along with Neil Getsinger, our Commissioner, our Department of Commerce, our Department of Employment and Workforce, which has our WIOA and programs as well as our Wagner-Peyser Programs. And the sector strategy initiative has really brought all the partners together at state level. And as a result of that, there’s four regions that have been identified and we’re all members of those local planning initiatives as well.  So it’s in Kim’s knowledge and her ability to talk to all sixteen colleges has really given us, as she mentioned, that true partnership at the local level.  Our business development specialists, one of them sits on each one of our sector strategy committees. In the upstate, we’ve got an initiative with road construction where we have four technical colleges that have come to the table. There’s a desperate need for long-term road construction projects in South Carolina. They’re projecting 20 to 25 years while that’ll be going on. We were brought to the table to be named as a part of the grant in which we are the sole referrer of ex-offenders. We’ve been given through October of next year, we’ll be participating in that grant.  Also in the south coast and coastal region of the state we have a huge hospitality industry down there. We partnered with one of our local technical colleges to do customer service training for administrative type positions going to the hotel industry. Here in the midlands, we’ve got initiatives going on with call centers. We have a, Time Warner is now being bought out by Charter, but we’ve met with them over the last two months and we’re recruiting individuals to go through call center training and Time Warner is interviewing them once they complete that program.  And then over in our PD region we had a Ready SC project where a food manufacturer came into one of our more rural areas and we have been identified as the primary source of referrals to that company and we use our on-the-job training program to assist them with onboarding individuals.  So our business development specialists are at the table at these local meetings and really gaining first-hand information on what the needs are, what the training needs are and we’re partnering where their technical colleges meet that business need. And that’s one of the things that’s really grown over the last year, is having those business partners at the table when we’re making these training decisions.

