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>>  I’m Neil McNeil, Senior Program and Policy Specialist for the Institute of Community Inclusion, UMass Boston.

>>  This is Steve Marshall, I’m the Business Services Coordinator for the South Carolina Vocational Rehabilitation Department.

>>  And I’m Kim Mann, I’m part of the Business Service Unit here at VR.

>>  What is the exact nature and scope of your partnership with the technical colleges in South Carolina?

>>  We have a technical college comprehensive board that is the administrative entity over our sixteen state technical colleges throughout the state. With the state level, the state technical college system is responsible for our apprenticeship program, so they have Apprenticeship Carolina and also Youth Apprenticeship. And we communicate with them at the state level on initiatives related to the apprenticeship programs. Brad Neese is the Director of the Apprenticeship Carolina. We also have what we call a Ready SC program that our state technical college system oversees. And that is a program where we offer new or existing businesses coming into the state of South Carolina customized training opportunities. And one of the things that we were brought to the table about a year ago to work with them on was up in the Spartanburg Community College region.  Rite Aid is opening a new distribution center and we were brought to the table by Ready SC and the Spartanburg Community College to talk to them about disability inclusion and onboarding individuals with disabilities into their workforce. We had a chance to go to Aberdeen, Maryland and tour one of the facilities they have up there. It gave us a good insight on what the workforce needs or for Rite Aid. Walgreens and Rite Aid are in the process of a merger and we’ve been working with Walgreens for years here in South Carolina with the distribution centers, so it’s going to continue to give us opportunities to really have individuals with cognitive and developmental delays onboarded into their workforce. We are in the process now of doing a customized training program with Rite Aid where we have individuals do opportunities in our job readiness training program and then they work with a job coach once they’re hired at either Walgreens or Rite Aid. Kim Mann came to us from the technical college system, so she has a great insight on what the certificate programs offer through continuing ed. And as I’ve mentioned, we have sixteen technical colleges throughout the state. She’s been out to visit those over the last year to really try to develop our foundation for offering either certificate training programs, customized training programs or associate degree programs.

