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Business Outreach Specialist Program Sector Pilot

Colorado Division of Vocational Rehabilitation
Mission Of BOS Program: To find CO DVR clients with disabilities the best employment outcomes through targeted, strategic and general outreach and education to employers and partners

Key Points:
· Utilitize the Talent Pool Checklist as a tool 
· Partner with community resources such as sector partnerships and local WFCs


	Action Steps
	Person Responsible
	Deliverables
	Outcomes
	Due Date

	Identify Sector Industry through LMI research and targeted job goal research
	Local BOS
	Key sector to focus pilot work identified – utilize The Career Index Plus, WFC, sector partnerships, etc
	Clients in Aware identified and sector industry in community identified
	August 31, 2017

	Introduce Talent Pool Checklist to Counselors
	Local BOS
	Talent Pool Checklist 
	Clients become job ready and prepared to enter workforce 
	ASAP and On-going

	Talent Pool in WFC system
	Local BOS + WFC + counselors + clients
	Clients entered into Talent Pool in WFC connecting CO system – if available 
	Clients are in the Talent Pool in WFC system – only if this is available in your local WFC – and this gives our clients an added boost
	On-Going

	Service J
	Local BOS or counselor
	When Talent Pool Checklist Completed
	Allow tracking of clients – time in Service J to Stability to Employed
	On-Going

	
	
	
	
	




Other Possibles to Consider: 
· GCF Learn Free to help your clients become job ready: https://gcflearnfree.org
· Reverse Job Fair Concept – Highly Consider!!
· Bring in Panel of Employers and Clients working in that sector for clients and counselors to learn from






